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KMBC announces New Date for BOF  
More attendees, new company sponsors, mean larger venue 

 
The date for the Kentuckiana Minority 
Business Council’s largest event, the 
Business Opportunity Fair (BOF), has been 
moved to June 27 and 28, with the 
tradeshow to take place in the 78,000 
square foot Exhibit Hall 2C at KICC.  “This 
year’s BOF was moved to accommodate a 
larger number of booths, a new theme and a 
new format,” stated Greg Huelsman, 
President of KMBC. 
 
On June 27 attendees will be welcomed with 
an informal reception at the Kentucky Derby 
Museum following a Day at the Races.  This will be a great networking 
opportunity amidst a fun atmosphere and an opportunity to take in The Greatest 
Race, the award-winning high-definition video on the museum’s 360-dgree 
screen. 
 
On Thursday, June 28, the rubber meets the road as our theme, “Beyond 
Networking – Making it Happen” becomes a reality.  Participants will be given the 
opportunity to hear from leaders of various projects taking place in the region.  
Vice President of Operations, Ty Gettis said, “It is our goal to have 
representatives from many of the major projects and industries here, including the UPS Worldport, the 
Louisville Southern Indiana Ohio River Bridges Project, the downtown arena project, and the Museum Plaza project.” 
 
The trade show will be much larger than year’s past with ample room for the new corporations and MBE exhibitors.  The 
Kentucky Derby theme from the evening before will continue with the addition of a salute to Muhammad Ali, who 
personifies the indomitable spirit of Kentuckiana and West Virginia Minority Businesses. 
 
John Munson, Manager of Supplier Diversity for Toyota Motor Engineering and Manufacturing, Inc.  and Kevin Shurn, 
owner of Superior Maintenance Company will be the Corporate and MBE co-chairs respectively.  Shell Oil will be the 
Luncheon sponsor.  If you are interested in sponsorship, please contact KMBC at (812) 625-0147.  
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Chairman of PepsiCo  
Draws Regional Leaders to Power Breakfast 

 
“The responsibility of leadership for diversity in America is now in the hands of business,” said 
Steven S Reinemund, Chairman of the Board of PepsiCo at the KMBC / GLI Power Breakfast on 
Wednesday morning, March 7, at the Seelbach Hotel. According to Mr. Reinemund, making 
minority supplier programs a priority makes good business sense, “That’s where the 
entrepreneurs are; they’re in diversity led businesses.” 
 
In the five years Mr. Reinemund led PepsiCo, revenues increased by more than $9 billion; net 
income increased by 70%; earnings per share increased by 80%; its annual dividend doubled, 
and the company©s market capitalization surpassed $100 billion. In addition to the growth of the 
company, Mr. Reinemund’s legacy includes a commitment to health and wellness, diversity and 
inclusion and values-based leadership.  
 

Story Continued on Page 2 
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(Chairman of PepsiCo story cont.)  In addition, Mr. Reinemund currently serves as the Chairman of the Board of the National Minority 
Supplier Development Council.  In the 35 years the National Minority Supplier Development Council has been in operation, minority-supplier 
spending has moved from $90 million to $90 billion.  However, “$90 billion is not nearly enough,” Mr. Reinemund said. “I believe the effort 
requires business leaders to be passionately committed to making a difference in diversity. We can’t do it with lip service . . . By the year 
2050 over half of the U.S. population will be people of color.” 
 
Also speaking at the breakfast was Governor Ernie Fletcher, who said that supporting diversity was part of encouraging a strong business 
climate.  Approximately 275 regional business and community leaders attended the breakfast. 
 
 

From left to right:  Ben & Sonia Ruiz, owners of Adhawks Advertising & 
Public Relations, Governor Ernie Fletcher, GLI President Joe Reagan 
and Chairman of PepsiCo, Steven S Reinemund 

From Left:  Dee Dee Harbut, Chairperson and Donna M. 
Ridings, Member, Governor’s Minority Employment Business 
Affairs & Economic Development Council 

Robert Bailey, Director, Purchasing Dept., TARC; Audwin 
Helton, President / CEO, Spatial Data and Deborah May, 
Assistant Vice President, Office of Diversity, Jewish Hospital 

KMBC Comment Corner 
 

The Comment Corner is a new feature of the 
KMBC Newsletter.  It is an opportunity for you, the 
stakeholder, to voice your opinion on KMBC 
activities, programs and events. 
 

Please use this opportunity to tell us what you 
think. 
 

This quarter’s question is: 
 

KMBC is preparing to redesign the website.  
(www.kmbc.biz)  It is our hope that this will make 
the site more engaging and user-friendly.  What 
components should we consider including in our 
new website?  What is most important?   
 

To answer, please email sruark@kmbc.biz 
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Greetings from the President 
 
Hello everyone and welcome to our first quarterly newsletter of this year.  I’m excited about all of the events and opportunities that 
abound; and as you will see in the articles throughout this newsletter, there is much to know about…so be sure you plan your calendar 
carefully…you won’t want to miss a single opportunity. 
 
Our next big event is our Business Opportunity Fair on June 27 and 28.  Did you know that 60% of our attendees last year were from 
outside of the state of Kentucky?  This means that businesses are attracted to the opportunities that exist here…and who wouldn’t 
be…we have so much going on…from construction, to major expansions, to international events…the list goes on and on.  Each week, I 
speak to minority firms who want to locate an office here or who want to be reciprocally certified by KMBC to tap into the business 
opportunities.  This is great for corporations who are looking for more minority businesses…it expands the database of potential 
suppliers for them.  For those of you who are minority firms located in our area of Kentucky, Southern Indiana and West Virginia, it 
makes it even more imperative for you to attend and grab your piece of the pie. 
 
We have a plethora of diverse and enjoyable events planned for you throughout 2007… and we’re expanding to Central and Northern 
Kentucky with new events and programs.  I hope you will attend not only the events in your back yard, but that you will also realize the 
importance of opportunities that lie outside of your immediate geographical area.  I also encourage you to think of benchmarking with 
others and utilizing partnerships where they make good business sense.  We believe that greater oppor- 
tunities lie ahead for you… and at the end of the day…this is what KMBC is all about…we want you to  
meet people… we want those valuable contacts to turn into valuable contracts. 
 
So, be sure to stay close to all that KMBC has to offer.  We’re here, every day, for you.  We wish you 
every success in your business and personal life.  See you at our events! 
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KMBC Partners with GLI  
for 5 Minute Networking® 

 
KMBC will partner with GLI for a 5 Minute 
Networking® Event on July 31 at the 
Collegiate School, 2427 Glenmary Ave. 
in Louisville.  KMBC members will be 
admitted at the same price as GLI 
members - $20. 
  

Often referred to as the business-
equivalent of “speed dating”, 5 Minute 
Networking® lets individuals meet one-
on-one in five-minute increments, 
resulting in a fast-paced, professional 
relationship-building experience.   
  

Similar to the KMBC Connections 
Events, In 5 minutes, attendees can 
describe their respective businesses, 
exchange business cards and pass on 
referrals.  When the event facilitator rings 
the bell, it is time for attendees to move 
tables and meet someone new.  
  

With a guaranteed opportunity to meet 
10 business contacts, 5 Minute 
Networking is networking made easy! 
 

For more information call KMBC at (502) 
625-0147 or email sruark@kmbc.biz 
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The Minority Business Enterprise Input Committee (MBEIC) is a 
standing committee of the KMBC, a non-profit organization 
headquartered in Louisville, Kentucky.  Members of this 
committee are responsible for providing input to the KMBC Board 
of Directors.  The purpose and mission of the MBEIC is to 
provide advice and guidance to the programs operating under 
the auspices of the KMBC and conduct activities adopted to 
enhance minority economic development.   
 
The committee is comprised of your fellow minority business 
owners who donate their time, energy and efforts toward being 
an advocate and voice for MBEs certified with the KMBC.  I am 
your local MBEIC Chairperson representing the Kentuckiana 
area.  Your regional Chairperson is Stephen J. Bailey 
representing Kentucky, Ohio, Michigan and Pittsburgh, 
Pennsylvania.  The individuals on the committee are as follows: 
 

Members Company 
 

Jozi Legner, Chair Person J.Y. Legner Associates, Inc. 
Eddie Atchley, Vice Chair Incentives, Inc. 
Roy Coleman Power Systems Sales & Engineering 
Lindsey Burbridge Power Staffing, Inc. 
Kathy Mills Strategic Communication 
Keith Hamilton LB Manufacturing, LLC 
Stacey Wade Nimbus 
Derwin Webb, Esq. The Webb Law Offices 
Donna McDonald Exclusively For You 
Henry Cubero Cubero Group 
Toni Levy Toni Levy and Associates 
 
I would like to take this opportunity to thank 
each of them for their dedication and  
commitment to the MBEIC and the KMBC  
as a whole.  Your hard work is greatly  
appreciated! 
 

 
Jozi Legner, Chairperson 
 

Correction: 
In the December edition of the LINK, Kavanaugh Plumbing and 
HVAC was misspelled.  We apologize for the error. 

Board, Staff and MBEIC create Committee 
Action Plans at KMBC Advance 

 

KMBC held its second annual “Advance” (retreat) recently 
at the Kentucky Derby Museum. The Advance represents a 
key component of the organization’s multi-year strategic 
plan, which was initially formed at our 2006 Advance. This 
important first quarter event included all Board Members, 
the Minority Business Enterprise Input Committee (MBEIC) 
and the entire KMBC staff. 

 

Following a review of 2006, the group went about the 
important task of planning ahead.  We reviewed the 
responsibilities of the board members, the new KMBC 
policies and unveiled new committees that are needed to 
make KMBC a stronger organization. 

 

We also reviewed our new vision and mission statements, 
which are: 

 

·  Vision: Minority-owned businesses thrive in our 
increasingly diverse and growing community. 

·  Mission: To create meaningful partnerships 
between corporate members and NMSDC 
certified minority-owned businesses that maximize 
mutual success. 

 

Professional facilitators Kim Conley and Bill Geiger, who 
are managers with UPS, facilitated this year’s “Advance”. 
The day was packed with activities, a lot of work, some 
team building and some fun along the way...all designed to 
make us as effective as possible in guiding the KMBC 
organization. 

 

The critical outcome of the Advance was to determine 
committee leadership and members and to create 
important action plans for each committee in unison with 
KMBC’s Strategic Plan.  This was achieved.  Our 
committees are: 

 

o Public Relations 
o Education 
o By-Laws/Policy 
o Government/Legislation 
o Finance 
o Membership 
o Board Development 
o Strategic Planning 
o Minority Business Enterprise Input 
o Certification 

 

The committees, some of which are newly created, will 
ramp up quickly and meet throughout the year to create the 
necessary plans that fulfill our strategic plan initiatives.  
This will enable KMBC to be a more effective organization 
for all of its constituents.  These committees will also serve 
as knowledge and talent identifiers for future KMBC 
leadership.  If you would like to serve on any of these 
committees, please contact any staff member of KMBC. 
 


